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Hello everyone!!! Welcome to Spring!!!
Which means we survived the winter, but
overall, it wasn’t too bad now was it? What’s
more exciting, besides warmer weather is
that we started to get back to in-person
events. If you missed the Annual meeting, it
was a good one. I’ll speak more on that and
show some pictures of the event within this
newsletter, but I will just say we were so
happy to see many of you at the event.

SNEC Annual Meeting

Central Connecticut
Satellite Chapter

My Role as a Mentor

Project Management versus
Program Management
Interview with
Jenn Kirkwood
Training: An Investment with
Multiple Returns
Employee Burnout:
Working during Covid-19

Continuing our in-person events, we have
our Annual Conference on May 13th at Foxwoods Casino. We are
very excited to finally hold our conference after 2 years. This is our
big event of the year, and you don’t want to miss out. Please
check out our website for more information.
While we start to get back to in-person events, I do want to
reiterate that we will continue to provide virtual events as well. I’ve
left those decisions to the Portfolio leads so please ensure you
are looking carefully at each event to see if it is virtual or inperson. If you are unsure, please email the PM contact for that
event.
Please browse through all of the information throughout the
newsletter and please reach out to me anytime if you have any
questions. Hope to see you all soon.
Best Regards,

Project Managers
Remote World
Patience, Understanding, and
Respect

SNEC-PMI Conference

SNEC Online Learning

New Members, Certifications
and Anniversaries

Neil Weiss
President, SNEC-PMI

The Central Connecticut Satellite Chapter
by Sandi Berkner, Pat Tyre and Chris Zack

Across the entire 2021 calendar, the Central CT Satellite chapter pushed the envelope to support
our members in continuing their education and skills in Project Management. We launched the
extremely popular member participation workshops in 2020, and because of the overwhelming
response, we plan to continue the format into 2022.
This year we will continue with virtual evening events but mix up the formats with a combination of
straight lectures, outside speakers to broaden the platform, networking, cross-organizational
educational sessions, case studies to work through, and member /corporate engagement for
productive networking opportunities. The team takes an Agile approach to our programs, always
listening to our customers (you) and changing format and styles if they don't meet the need.
We start the year with a bang, bringing forward Pat Tyre's NYU Graduate Project Management
class, Leading Global Organizations, on January 26. No company in Connecticut is culturally
homogenous anymore, and the challenges of managing complex cultural teams can sacrifice the
morale and productivity of any team. This is a break-out room discussion topic to understand new
trends in management and leadership, with tips and tricks from managers who successfully get it
done.
Our February meeting will feature our own Jim Zientek, who will speak about Cyber security and its
importance to project management. Details are still being finalized, so keep checking the SNECPMI calendar and email announcements.
In March, we plan to finish the quarter with Jeff Harmon telling us to shift from the smartest person
in the room to an inspiring leader. Begin to step into a new way of thinking, action, and being in your
leadership that has you at your best, bringing out the best in others, and moving even more
smoothly to the organization's and your team's most important goals. "WHAT GOT YOU HERE
WON'T GET YOU WHERE YOU WANT TO GO."
None of these events should be missed! We'll see you there!
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My Role as a SNEC Mentor
by Christy Andrychowski, PMP
Throughout my 20+ year career, I’ve always been a mentor. Informal or
formal, coach or leader – the titles may have been different, but it’s a role
I enjoy thoroughly, no matter what it’s called. So, when I saw a SNEC
newsletter posting seeking volunteer mentors, I decided to apply. What
better way to share my experience to help others grow, while at the
same time growing my own network outside of my company?
I submitted my application to become a SNEC mentor in June 2020.
The mentor application process was easy and quick, and I became an
official SNEC mentor in July 2020. SNEC has a good mentorship
initiation program, which I attended. Though I’ve been a mentor for
many years, I find that initiation sessions are a great way to brush-up on
some of the formal aspects of mentorship (such as roles,
responsibilities, etc.) I may forget along the way.
In August of 2020, SNEC introduced my assigned mentee and me via email. We were provided with
initial details to support the start and continuation of our mentorship, such as:
•
•
•
•

Goals of Mentorship
First Meeting tool
Development Plan template
Mentor and Mentee responsibilities

In addition, the Welcome email included instructions on reporting Professional Development Units
(PDUs), as the mentor and mentee can log PDUs for the sessions they participate in together.
My first session with my mentee took place in August 2020 (which seems so long ago now!) I do think
the hardest part of mentoring (for both the mentor and mentee) is that first meeting. You never know
what frame of mind the person on the other end of the video chat or call will be in when you meet –
introverted, extroverted, maybe they are having a good day…or a bad day. It’s exciting, but it can also
cause a little anxiety. As anxious as I may have been, though, I’m sure my mentee was feeling
something similar. It’s good to remember this is a first call for both of you.
My mentee and I wanted to get into a regular meeting cadence right away, but our schedules were a
challenge. By 2021, we’d established a cadence that works well (we are still meeting monthly). Our
sessions last about 30 minutes each month and we discuss ongoing work situations and PM topics as
well as non-work items, like family and sports. In September 2021, I was asked to add a second
mentee to my team. I was very happy to do so and met my second mentee late September 2021.
I spend most of my professional day balancing stakeholder sessions and deliverable preparation, so
participating in a mentoring program (as either a mentor or mentee) is a welcome change of pace.
During my sessions, I get to talk about the work I do every day; I get to (without even recognizing it) talk
about the experiences I’ve had which shaped me into the PM I am today. Even on hard days, full of
back-to-back meetings and requests, I find I’m refreshed after having a conversation with someone in
my mentoring circle.
So, if you’re contemplating becoming a mentor or mentee, my advice is YES, DO IT!!
Sincerest thanks to my mentors and mentees. Please reach-out to the SNEC Mentoring Team,
mentoring@snec-pmi.org if you have questions about mentoring or becoming a mentee.
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Project versus Program Management
by Felicia Keeton, SNEC PMI Lower Fairfield AVP

What’s the difference between project and program management? The answer might vary depending
on who you ask or where you work. For instance, if you compare job requisitions for Project Managers
versus Program Managers, sometimes it is not apparent what the similarities and differences are in the
skills and knowledge requirements. There are distinctions.
According to the PMBOK Guide 6th Edition, “Program management is defined as the application of
knowledge, skills and principles to achieve the program objectives and to obtain benefits and control
not available by managing program components individually.” It further clarifies “Program management
focuses on the interdependencies between projects and between projects and the program level to
determine the optimal approach for managing them”.
More simply put, program management orchestrates the projects, functions and processes required to
deliver outcomes (e.g., increase sales efficiency through tools, content, training) whereas project
management facilitates delivering outputs (e.g., a new product or sales tool). Projects are unique
endeavors to create unique deliverables and have a start and end date. Programs are often ongoing
efforts to reach and maintain a strategic goal such as to gain new capabilities or enhance existing ones.
Whether you are a project or program manager, we invite you to attend our SNEC Lower Fairfield
County monthly events. We have a schedule of topics and content designed to build and sharpen
practitioner knowledge. We’re looking to have robust discussions on both project management and
program management methodology and techniques. By attending you can share your insights on
topics like effective program governance, creative problem solving, driving stakeholder alignment,
managing a budget, and setting expectations. Look for our events the 4th Thursday of each month.
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Interview with Jenn Kirkwood
Introduction and role at SNEC- PMI
We are happy to share our interview of Jenn Kirkwood, who recently
completed her appointment as the SNEC Chief Operations Officer.
Jenn still volunteers with SNEC supporting the Mentoring and
Membership portfolio. She initially began her career in the
telecommunications industry, which is where she was first introduced to
project management. While she did not officially have the project
manager title, Jenn found herself taking on project management
responsibilities, championing projects, and playing the role of a key
stakeholder. Like many of you, a career transition prompted Jenn to
further investigate project management and the PMP certification. After
joining PMI and taking the SNEC PMP prep class, she was excited to
get more involved.
Why are you volunteering at SNEC -PMI?
Jenn believes that the best way to understand what a professional organization has to offer is to
volunteer in some capacity She first joined the Membership Portfolio and later moved into the role of
VP for membership. After supporting SNEC’s membership portfolio, Jenn was invited to run for the
Board of Directors. Jenn recently finished her two years on the Board of Directors and returned to her
commitment of supporting the membership portfolio. Jenn enjoys working with membership because
she likes the group's mission and helping new members become acclimated with the organization.
What personal or professional value are you getting from SNEC-PMI?
SNEC-PMI is a safe place to practice new skills and especially leadership skills beyond the structure
or hierarchy of a work company. For example, here it is possible to learn how to be a manager before
managing people or projects (doing the job before you have the job). Being a mentor is also a great
way to give back to the industry while developing listening and collaboration skills.
“My ROI for volunteering with SNEC is that as I help others, I learn something new too.” says Jenn.

Interested in the SNEC Mentoring Program?
Contact membership@snec-pmi.org!
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Training; An Investment with Multiple Returns
Written by Quinnipiac University School of Business Students: Colin Scinto, Jason Harper,
Leo Mahaffey, and Brian Ziegelhofer
It is no secret that company training is sometimes viewed as a nuisance to attend. “I was certified last
year, why do I need to attend the training again?” and “I could be so much more productive if I wasn’t
here” are thoughts that can pervade the mind of even the most conscientious employee.

Figure 1: Methods, competencies and results related to training.
It is important to realize, however, that training is an investment that yields multiple avenues of return,
the employer, the employee, and all those in-between. Let’s start with the employer. Clearly there is
already a solid case for training your talent. The employer is training to retain, as replacing an employee
cost about 20% of their salary, according to Suzanne Lucas of CBS News. Considering that the
workforce is still reeling from the effects of The Great Resignation, these costs can hamper budgetstrapped organizations. Investing time and training in your employees can increase productivity and
garner sustained job satisfaction, a key bastion against burnout.
What about the employee? Attending these (usually free and often required) training courses improves
your qualifications, knowledge, and often leads to the employee being more valuable when using a
dollar metric. You can show your expertise and use it as leverage when negotiating for a job, promotion,
or other opportunity on your resume, or when speaking to key influencers within your organization.
Whether we realize it or not, we are all teachers to some degree. Knowledge sharing happens every
day, whether it is a quick water-cooler chat or a format update via email. These times can serve as
opportunities to extend your training to others. Did you just complete a course in business writing?
Share effective strategies with your family so that they may distinguish themselves in the various roles
they fill. Keep the knowledge flowing so that everyone can take a slice out of the training pie.

Source: https://www.cbsnews.com/news/how-much-does-it-cost-companies-to-lose-employees/
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Employee Burnout: Working During Covid-19
Written by Quinnipiac University School of Business Students: Catherine Canny,
Megan Haase, Arĳan Kandic and Ariana Palagruto
As the COVID-19 pandemic continues to disrupt the everyday work environment, companies are facing
an increasing amount of pressure to support and motivate their employees. Currently, employees are
left unmotivated and isolated. Burnout rates have continued to rise over the past few years, leaving
employers questioning how they can prevent this amongst their employees.
Since many employees will continue to work remotely, it is crucial that employers help to reduce
negative motivators, which decrease work performance, and increase positive motivators that
encourage work performance.

As shown in the image above, burnout can heavily affect
employee emotions and motivation.
Negative motivators include emotional and economic pressures such as being worried about losing
their job or health risks. Positive motivators include enjoyment, purpose, and potential which all play a
role in having a healthy work experience. Employers are creating opportunities for co-workers to create
and strengthen relationships between team members. Team bonding and friendships can help create
a healthier and more positive virtual work environment. Ensuring that employees feel supported,
whether they are working remotely or in the office, can help reduce burnout in the workplace.
Being able to spot employee burnout is extremely important, especially with how frequently it occurs in
today's society and what companies should be doing to help. By bringing awareness to what is going
on, employers can try to slow or stop employee burnout. It can be expected that with certain
precautions in place and the increase of individuals returning to in person work environments that there
will be a decrease in the number of employees that are or have been exhibiting this behavior. Not only
should companies be concerned for the mental well-being of their employees, but a burnt-out employee
is unproductive and can lead to high turnover rates. Paying close attention to the work environment
they create will be beneficial for both the employees and the company.

Sources: Comeau, Zachary, and Name *. “Four Steps to Avoid WFH Burnout.” My TechDecisions, 15
May 2020, https://mytechdecisions.com/mobility/four-steps-to-avoid-wfh-burnout/.
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Project Managers Remote World
Written by Quinnipiac University School of Business Students: Gabriel Drake,
Jennifer O’Reilly, and Kevin Sheridan
Managing and keeping employees motivated during projects can already be a challenge in the office,
but what about when the work is done outside of the workplace? With increasing challenges of COVID19 and the normalization of remote work project managers are finding themselves challenged with a
variety of issues.
The first thing managers utilize is their email, everyone's favorite remote friendly tool. Sending out a
weekly checklist of deliverables to be met, accomplishments that have been made, approaching
deadlines, and certain expectations is the perfect reminder to everyone and putting it in one email
keeps it organized and creates a checklist to make it easier on the workers. Don’t forget about face-toface contact! Despite the challenges that come with it, it’s not impossible and can be done in a safe
manner. If possible, a socially distanced coffee break or meetings goes the extra mile into boosting
employee morale. There are many softwares such as Zoom, Facetime, or Microsoft Teams that allow
you to meet face to face even if you’re not in the same room. Utilizing these technologies can help
motivate employees and help remove the feeling of being isolated while working remotely. The last tip
is to always give yourself and others a reality check and be understanding of this new change and the
side effects that come along with it.
Although these roadblocks are in place, they are only temporary and there are many ways in which
project managers have been compensating with the switch to online. Team members can feel left out
with less communication within a project, and good ways to overcome these issues is by asking
questions and by making personal connections within the team a priority. Don’t lose sight of what a
meeting looked like 3 years ago, as opposed to today.
Pictured: Driven Media
Management, a company that is
based around remote work, but is
meeting in person for their monthly
check in.

Works Cited
Sonta, E. (2020, May 27). How covid-19 changes project management? LinkedIn. Retrieved March
10, 2022, from https://www.linkedin.com/pulse/how-covid-19-changes-project-management-ewaso%C5%84ta/?articleId=6671305950122541056
Remote Project Management: A quick guide with best practices. Project Manager. (n.d.). Retrieved
March 10, 2022, from https://www.projectmanager.com/blog/remote-project-management
Managing a remote workforce. RGS is a public agency serving the consulting, administrative and
staffing needs of local governments. (n.d.). Retrieved March 10, 2022, from https://www.rgsjpa.org/
managing-a-remote-workforce/
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Patience, Understanding, and Respect for a successful
engagement in action
by Chris Zack, PMP
In the Fall 2021 SNEC-PMI newsletter, I introduced what I find to be 3 common things that contribute
to a successful engagement of a team: patience, understanding and respect, or; PURengagement.
Here is a situation where PURengagement helped put a project back on track for teams that were
consistently missing targets.
The implementation of a new security automation tool required 20 teams across numerous
departments to follow various documented procedures based on the types of systems they managed.
Project management software was used to manage the project and follow the progress of the rollout.
Many of the teams progressed well and met the target dates, while others consistently fell behind,
missed dates and did not achieve deliverables. Management became very frustrated with the teams
who missed the targets and could not understand why some teams were more successful than others.
Tensions were on the rise.
To determine why teams were missing targets and figure out how to help them, PURengagement was
used.
Patience was needed by all. Teams needed to listen to management about the consequences of
missing the dates. Management needed to listen to the teams and fully explore the blockers, issues
and concerns they brought forward.
Understanding was a critical element to discover why teams were missing target dates. It helped to
identify that several teams had to compete for critical top priorities, leading to constraints on resources.
A few teams were experiencing attrition, and therefore were short-staffed. Others had technical
challenges related to the unique systems they supported.
Respect allowed for frustrations to be openly and honestly expressed. Once past this, management
and the teams worked together to tackle the issues and collectively create a new comprehensive plan
to move forward.
Engage with Patience, Understanding, and Respect, and see what happens!
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2022 SNEC-PMI CONFERENCE
GET BACK IN THE GAME with Keynote Speaker Keith Ferrazzi
Keith Ferrazzi has led profound
transformations throughout his
career. During his time as Chief
Marketing Officer of Deloitte, the
firm grew an unprecedented 30%
year over year. As CMO and head
of sales, Keith was a part of the
early team at Starwood Hotels
that
brought
breakthrough
innovations to the market, from
the award-winning SPG program
to the W and St Regis hotel
brands.
After a period as a CEO of two
startups, he founded Ferrazzi
Greenlight,
committed
to
researching the changes needed
to human capital that are critical to
achieving breakthrough growth
and innovation.
Today,
Ferrazzi
and
his
organization coach executive
teams through transformation at
Delta Airlines, Verizon, GM, VW,
BASF, The World Bank Group,
and many more including some of the hottest unicorn companies in the world. Ferrazzi is a #1 New
York Times Best Selling Author of Who’s Got Your Back and the classic Never Eat Alone.
His new book Leading Without Authority has been praised by 45 transformational CEOs as the formula
for the new work rules in a new work world. Ferrazzi’s extraordinary way with audiences has earned
him the coveted Toastmasters Golden Gavel Award, honoring excellence in the fields of
communication and leadership, following in the footsteps of speakers such as Tom Peters, Tony
Robbins, Steven Covey, and Dr. Deepak Chopra.

Learn more and register at: snec-pmi.org/conference
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SNEC CONFERENCE SPONSORS
Become a Conference Sponsor and receive a quarter page ad in the SNEC newsletter!
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SNEC ONLINE LEARNING

SNEC-PMI is also offering virtual learning sessions via ZOOM for SNEC-PMI members and nonmembers. Full information on our upcoming events can be found on the SNEC Website. Below are
the virtual programs and educational sessions scheduled through June 2022:
•

May 6th

– Engaging Stakeholders with Joseph Carfagno, PMP

•

May 13th

– SNEC Conference

•

May 19th

– Humans are Hard, Code is Easy with Tom Hendricksen

•

May 25th

– How to survive the jump from Highly Disciplined PMO environment to a
Startup? What tools to use and when? with Joel Sullivan

•

May 31st

– Optimized Project Management Training

•

June 2nd - July 5th – Evening PMP/CAPM Exam Prep Course - Virtual via Zoom

•

June 3rd

– Traditional and Agile Approaches to Project Integration Management with
Joseph Carfagno, PMP

•

June 8th

– Changing the wheels of a Formula One car in the middle of a race? How
about remodeling a blood manufacturing center while maintaining production
and quality? with David Becknell

•

June 15th - 23rd

– Disciplined Agile Scrum Master (DASM) Certification Training - Virtual via
Zoom
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WELCOME TO OUR NEW SNEC-PMI CHAPTER MEMBERS!
January through March 2022
Ahmet Fatih Ak
Steven Anastasi
Ceyon Anderson
Gershon Bani
Jade Barr
Deanna Beeby
Sandeep Bhatnagar
Emily Brash
Nicole Bruder
Taylor Burger
Claire Butler
Brandon Carroll
Pedro Cesa
Joan Chartier
Oliver Chau
Laura Chenard
christine chiu
Valerie Cloud
Jennifer Colavito
Raina Connor
Nicole Cooper
Jennifer Copic
Andrew D'Autilio
Lara DeSouza
Remigiusz Drozd
Michael Esposito
Taylor Estabrook
Ellsworth Evarts IV
Benjamin Fellows
Christopher Fountain
Nathalie Garcia
Vincent Gazzillo
Brendan Geary
Allia Graham
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Stephen Halvatzis
Nisha Hardnett
Laura Hecker
Ryan Hilton
Colby Hoffman
Brian Hurlburt
Kelsey Irons
Madison Isherwood
Robin James
Brendan Jelley
Alexander Khalfayan
Flavia Kobusingye
Jeanna Koo
Tessa Lagodich
David Lilly
Kathryn Lonczewski
Nigel Margetson
Timothy McDonough
Michayla McGill
Griffin Mendel
Zachary Mintz
Melissa Mitchell
Jeremy Morini
Kayla Nadeau
Colin Ng
Connor Odell
Abdullah Oguz
Siddarth Pai
Steven Palmer
Lipsa Panda
Vanessa Pastore
Chris Patstone
Jennifer Peck
Rachelle Pierre

Giuseppe Piscitelli
Dulcely Ponce
Kathryn Puza
Joseph Ragno
Amaal Rahman
Mark Read
Kai Recchia
Tanya Restrepo
Erin Rine
Jonathan Rosenblum
Lahcene Rouani
Tawana Ruffin
Mark Salinas
Nicholas Sanborn
Andrea Sandor
Theresa Schoen
Douglas Schwan
Ryan Silvar
Christine Silverstrim
Nancy Slowik
Kristopher Sprague
Dylan St. Cyr
Hussamuddin Stanekzai
Kevin Taugher
Yogesh Thupda
Eric Vandermeer
Sarah Viele
Christine Vilarino
Ruth Vizard
Benjamin Weber
Rodney Wilson
Zara Zeigerman
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SNEC-PMI MEMBER ANNIVERSARIES
SNEC-PMI would like to acknowledge long term chapter members celebrating their 5, 10
and 15+ year anniversaries from January through March 2022.
Congratulations to everyone and thank you for your continued and valued
membership!
5 Year
Anniversaries
Jesse Archambeault
Matcha Rajan
Balchaminadar
Melanie Billie
Lisa Brown
Gary Caster
Nichole Daegele
Karla Dagostino
Gregory Farnoli
Edward Fleming
Rini Francis
Janine Goudreau
Erin Hankey
John Healey
Jessica Ivancso
Carla Jimolka
Jenn Kirkwood
Robert Komoroski
Inna Kriger
Denis Lafaille
Sharon Luty
Adrian Mee
Frank Molgano
Hoang-Vinh Nguyen
Sean O`Neil
Pritesh Patel
Jermaine Powell
Lucia Reid Lawson
Kenneth Restelli

Tjai Ricciardi
Christopher Rivera
Avi Rothkopf
John Rozanski
Thomas Scanzillo
Laurie Schaeffer
Richard Thibodeau
Debora Trailor
Trinity Urban
William Viggiano
Dmitriy Vozvyshayev
Jeffrey Wagner
Tobi Wilson

10 Year
Anniversaries

15 Year
Anniversaries

20 Year
Anniversaries

Noreen BrennanRowe
Edward Dalene
Maheswara Godilla
Jason Gray
Laura Hamel
Barbara James
Lila Khadar
Stacy Maloon
Maria McClelland
Betsy McManus
Peter Nichol
Elise Scheidel
Rajesh Sharma
Steve Smith
Brĳ Balaji
Srivasthava
Peter Sydie

John Peters
Brian Wallace

25 Year
Anniversaries
David Ingram

Jody Bemis
Jeff Clark
Mohan Daptardar
Angela DeCarlo
Karen Fisher
Carrie Hale
Annitta Ingraham
Lauri Johnson
Greg Murphy
Olivia Parkin
Michael Urso
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SNEC-PMI CERTIFICATION UPDATE
Congratulations from our Board of Directors and our Membership
to those obtaining PMI Certifications January through
March 2022 in our chapter:
Nichole Beaulieu,DASM
Jeffrey Bourke,AM-MC
Chirag Burman,PMP
Laura Davidson, PMI-ACP
Marina Henninger, PMI-ACP
Eugene Hoffman, PMP
Nicholas Odell, DASM
Janet Speas, DASM
Andrew Tomasello, CAPM
Paul Yacovone, PMP
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Membership
Certification Facts
As of April 2022 we have
1,705 chapter members!
Of our members, 72% are
certified, and of those 65%
are PMPs.
Credential
PMP
PMI-ACP
CAPM
DASM
PMI-RMP
PfMP
PMI-PBA
PMI-SP
PgMP
AM-MC
CD-MC
OTF
ECC
Total

Count
1,114
44
25
14
8
5
4
4
4
2
1
1
1
1,227
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SNEC-PMI 2022 BOARD OF DIRECTORS
Neil Weiss, PMP
President and CEO
Neil.Weiss@snec-pmi.org

Jay Fakilede, PMP
CFO/Treasurer
Jay.Fakilede@snec-pmi.org

Mary Jane Lawton, PMP
Membership
Mary.Jane.Lawton@snecpmi.org

Darwyn Azzinaro, PMP
Vice President and COO
Darwyn.Azzinaro@snecpmi.org

Phillip Bradford
Volunteers
Phillip.Bradford@snecpmi.org

Dr. Amy Paros, PMP
Marketing
Amy.Paros@snec-pmi.org

Jeff Pierson, PMP
Corporate Secretary
Jeff.Pierson@snec-pmi.org

Svetlana Veprinsky
Professional Development
Svetlana.Veprinsky@snecpmi.org

Kerry Wills
Professional Development
Kerry.Wills@snec-pmi.org

SNEC-PMI MISSION AND VISION
Mission Statement
To provide resources, professional development and
networking opportunities to enhance Project Management.
Vision Statement
A better Southern New England through Project
Management.

QUICK LINKS

Seeking your PM Stories,
Tips, Techniques or
Experiences!

SNEC Web Site

The SNEC-PMI Newsletter
aims to reflect our outstanding
membership.

Get Involved
Events Calendar
Register for Events
Knowledge Center
Newsletter Archive
Contact Us
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If you were forwarded or
downloaded our
newsletter and would like
to receive your own copy
every month, just click
here or on the graphic
above to subscribe!

Please feel free to submit a
story, tip, technique, or
experience that you have found
particularly helpful as a project
manager. Submit your content
(50-250 words) to our editor at:
content@snec-pmi.org.
All items are subject to change
at the discretion of the editor.
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