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President’s Message
By Genevieve Guilmette, PMP
Hope you all had a great summer,
enjoying your families and friends.
It is by far my favorite time year, with
kids off from school, summer camps,
sunlight, warm weather, and cold
drinks! And like most of you, we - at
SNEC-PMI - kept ourselves busy!
We continued to make progress with our various events,
projects and initiatives.
Some of the Leadership attended the Regional PMI
meeting in Montreal, QC. These forums are designed for
Chapters to discuss various Membership topics, learn from
each other and learn from PMI’s resources. We share
more of our learnings in the Region 3 article in this
newsletter.
We continue to host successful NeMO program (New
Member Orientations) – we have hosted a few events so
far this year and tried a webinar session in August.
Engagement and feedback from new members are very
positive. We will be looking at expanding our offerings
to ‘not so new members’ as well as deepening our reach.
To do so, we plan on engaging some of you in special
Member Engagement Brainstorm during the Fall. If you
have any interest, please reach out to me directly at
president@snec-pmi.org.
We also completed our 2018 Election Process. We had
six positions open for the 2018 Board, and received six
valid submissions – making it an uncontested election.
We will be welcoming two new board members and four
returning members, for a total board of nine members. We
will share more about our Board Members on the website
and in our next Newsletter.
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As the summer leads to fall, there are still a great number
of chapter event planned. Check the article on page 11
for a snapshot of upcoming events, and of course our
website contains all the details for all the offerings.
Reminder that these events are all planned and organized
by our great Professional Development team of volunteers.
If you have feedback or would like to speak on or see a
particular subject, you can contact them at profdev@snec-pmi.org.
See you in the Fall!
Genevieve

Last activity I want to share is our upcoming Strategic
Meeting. The SNEC Board and Leadership will be
meeting for a full day of planning at the end of September.
During this session, we will review our current state,
analyze our landscape as well as determining what is next
for the Chapter. We plan to come out with a 3-year
Strategic Roadmap for the SNEC chapter as a deliverable
from this meeting.
1245 Farmington Ave #218 │ West Hartford, CT 06107
1 │ www.snec-pmi.org
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SNEC Chapter Meeting - Tuesday, September 19th
Planning for Disaster with Roger Krasusky
Creating High Performance Virtual Teams with Rick Brenner
earned both MBA and Business Management degrees from Albertus
Magnus College. He has served as Commander of the VFW Post
8776 in Hebron, CT and also serves as Assistant Scoutmaster for the
past 30 yrs.

Baci Grill, 134 Berlin Rd, Cromwell, CT
Agenda
5:00 - 5:30pm - Registration and Networking
5:30 - 6:00pm - First Presentation
6:00 - 6:30pm - Dinner
6:30 - 8:00pm - Second Presentation
8:00 - 8:15pm - Wrap-up and Networking

Roger enjoys outdoor activities with his wife and three children. He
also enjoys homebrewing beer and is the owner of Beer-dulgence, a
collaborative group of beer enthusiasts.

Creating High Performance Virtual Teams

Cost: (add $5 if not pre-registered)
$35 for SNEC Members
$45 for Non-SNEC Members

Many people experience virtual teams as awkward, slow, and
sometimes frustrating. The problem is that we lead, manage, and
support virtual teams in ways that are too much like the way we lead,
manage, and support co-located teams. In this program, Rick Brenner
shows you how to change your approach to leading, managing, and
supporting virtual teams to achieve high performance using Simons'
Four Spans model of high performance.

PM for this event: Jeffrey Ogilvie.

Registration: Deadline is Sunday, September 17th

Presentation Overviews

Participants learn to appreciate the true challenges of operating
virtual teams. Learning objectives include:

Planning for Disaster
When disaster strikes, the National Guard is among the first to
respond to protect people and infrastructure by conducting specific
missions leading to recovery. It is the responsibility of the
Intelligence Operations Manager (aka Project Manager) to ensure
these missions are fully planned, executed and monitored in
coordination with local authorities and support agencies. Planning
for these missions successfully from start to finish is a project critical
to the safety and stabilization of all involved.

● Why virtual teams face more complex operating environments
than do co-located teams
● Appreciate the budgetary/schedule consequences of merely
adequate performance in virtual teams
● Understand the need for a basic realignment of expectations and
operational practices with respect to calendars and wall-clock
time
● Learn how we can increase effectiveness by treating as a project
the deployment and maintenance of a team's communications
● How to run a virtual meeting effectively
● Understand the subtleties of remote facilitation
● Understand the elements of Simons' Four Spans model of high
performance

Participants will benefit from real-world lessons learned on the
following topics:
● Alignment of stakeholder's expectations with the project's
purpose
● How strategy & tactics set a path for success to gain stakeholder
approval by outlining how the project goals will be accomplished
● The importance of project integration and deliberate execution
● Why continuous monitoring and control reduce project risk

PDUs: 1.5 - 0.75 PDU Leadership, 0.75 PDU for Business Strategy
Rick Brenner is principal of Chaco Canyon
Consulting. He works with people in dynamic
problem-solving organizations that are making
products so novel or complex that they need
state-of-the-art teamwork and stronger
relationships among their people. Rick has held
positions at Symbolics, Inc., and at Draper
Laboratory, both of Cambridge, Massachusetts.
He holds a master's degree in Electrical
Engineering from MIT.

PDUs: 0.5 PDU Technical (PMP, PgMP)
Roger Krasusky is an International Trade
Compliance Professional at Pratt & Whitney.
With emphasis on how export controlled technical
data is handled, he specializes in the root cause
analysis of export violations; synthesizing
different views to develop corrective actions to
be integrated as process improvements.

Rick's current interests focus on improving personal and
organizational effectiveness in abnormal situations, such as dramatic
change, enterprise emergencies, and high-pressure project
environments.

After 21yrs of service, he retired from the US Air
Force as the Senior Non-commissioned Officer
in charge of Intelligence Operations for Joint Task Force CT. Roger
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SNEC Special Event: The Race to the South Pole: Ten Lessons for Project Managers
Wednesday, September 20, 2017, 07:45am - 04:30pm
CTCPA Education Center, 716 Brook Street, Rocky Hill, CT
On 14 December 1911, four men led by Roald Amundsen reached the South Pole. No human
had ever been there. Thirty-five days later, Robert Scott and four others followed. Led by
Amundsen, the Norwegians had won the race. His party returned to base on 26 January 1912.
On their journey back to base, the British perished. As historical drama, this is interesting enough,
but to project managers, the story is fascinating.
In this program, we examine two case studies of two high-risk projects, executed almost simultaneously, and with
almost identical primary objectives, but with starkly contrasting outcomes. We show that their two different approaches
to project management contributed significantly to the contrast in results.
We’ll use this history to explore ten important lessons about managing high-risk projects, including lessons about
leadership, planning, scope creep, risk management, improvisation, discipline, organizational politics, team dynamics,
technology management, and simplicity.
In this interactive presentation you will learn how to:
1. Improve team dynamics.
2. Use historical events to gain insight.
3. Lead a high risk project more effectively.
4. Manage planning, scope and, risk in a changing environment.
PDU Information: 7.0 PDU - 3.5 Leadership and 3.5 Strategic Business Management
Click here for information about Registration, including an option to Bundle with our Chapter Meeting and Save!
Speaker Background Information
Rick Brenner is principal of Chaco Canyon Consulting. He works with people in dynamic
problem-solving organizations that are making products so novel or complex that they need
state-of-the-art teamwork and stronger relationships among their people. In his 25 years as a
software developer, project manager, software development manager, entrepreneur, consultant
and coach, he has developed valuable insights into the interactions between people in complex
dynamic environments.
As a coach, he works with managers at all levels, emphasizing development of interpersonal skills,
especially in fluid, high-stress con-texts, such as organizations that are moving from a strict
operational orientation to one in which ongoing operations must compete for resources with special
enterprise-scale projects. Such a mixed environment creates organizational stresses that leaders
must under-stand, not only because of the change-related issues that arise, but also because of the challenges to managers
that they create, even when equilibrium is attained.
Mr. Brenner holds a master’s degree in Electrical Engineering from MIT. He has served as a board member of local
chapters of the National Speakers Association, the Boston Software Process Improvement Network, the American
Society for Quality, and the Agile New England chapter of the ACM, in various leadership roles ranging from board
member to vice president to chair (president). He was selected Chapter Member of the Year for NSA New England in
2001 and 2007. He is a member of the Project Management Institute.
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New Member Orientation Meeting (NeMO) - Summer 2017
SNEC held our second New Member Orientation in 2017 on June 7th at Dakota’s in Rocky Hill, CT.
We had 13 new members in attendance along with several members of the board to facilitate round table discussions
as each member discussed why they joined, what challenges they were experiencing, and what their 6-12 month goals
are. We then guide each member as to what SNEC/PMI can do for them to help achieve these goals. The session went
well and the feedback received was very positive. We are looking forward to following up with this class in the upcoming
months to see how they are tracking towards their goals.
On August 17th we held our first New Member Orientation webinar!
We have one more NeMO upcoming in 2017. An invitation will be sent out weekly within 30 days of the event, however,
if you are a new member within the past 12 months, please go to our website and register for the event listed below at
any time.
Meet new members, and your SNEC Board!
Whatever your reason! Whatever your goals! Come make it happen!
Upcoming NeMO’s (Registration is required, no walk-ins allowed):
»

October 4, 2017 at Dakota’s
Respectfully reported by Neil Weiss, BoD and the Membership Team!!!
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SNEC-PMI & TeKSystems “New Career – New Direction” Networking Event – June 2017

You Asked, We Answered!!!
Our members have been asking for Networking events and we were proud to kick-off our first Networking event this past
June 29th, at the Black Bear Saloon in Hartford, CT. We teamed up with TekSystems who sponsored the event.
We had over 20 people attend this event and the feedback was very positive. TekSystems had several recruiters at different
stations to help our members learn about:
● Best practices for your job search
● Resume tips and interview techniques
● How to work with a recruiter
We had a table for SNEC
where people can learn
about our chapter and the
benefits we offer and nonmembers received a guest
pass to our chapter to try
us out for free!
Overall, the attendees had
a great experience and
provided us information to
assist in planning upcoming networking events. A big THANKS to Kelly
Brogdon Geyer for running this event!
We are currently working with other sponsors for future events so more
information about a fall networking event will be communicated within
the next couple of weeks. We will also be planning our 2018 events as well and will look into holding these events in different
parts of the state.
If your company would like to sponsor a future networking event, please have them contact our team at membership@snecpmi.org. If you are interested in volunteering for a Networking event in the Fairfield, Danbury, or New Haven areas, please
contact us at membership@snec-pmi.org.
Thank you and hope to see you at our next Networking event!!!
Neil Weiss, BoD - Membership
5
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SNEC Mentoring Program

"If you're lucky enough to do well,
it's your responsibility to send the
elevator back down."
~ Kevin Spacey

Share your passion.
Send the elevator back down.
Be a SNEC Mentor.
For more details contact:
mentoring@snec-pmi.org or
volunteer@snec-pmi.org.

Tell us what SNEC Means to YOU!
We are interested to hear your stories of what SNEC membership means to you – from the new learning, recent certification to new
friendships and volunteer experiences. Share them!! Please send to content@snec-pmi.org, visit our Facebook page or LinkedIn group.
Send your moment, your story, your victories and the support your colleagues at SNEC provide!
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PMBOK Guide - Sixth Edition Coming on September 6th

Why is the PMBOK® Guide changing?
●

Project Management has evolved significantly since PMI published
the PMBOK® Guide – Fifth Edition in 2013.

●

Part 2 of the PMBOK® Guide is accredited by the American National Standards
Institute (ANSI) and must be updated every four to five years.

●

PMI continually learns more about what drives successful project outcomes through
their research… and they want to share those drivers with the project management
community.

What to expect
The PMBOK® Guide – Sixth Edition (in English) will be available in print and digital formats on September 6, 2017.
Translations in 11 additional languages will be available in print in October 2017.
PMI members can download digital copies of English and all translated versions on September 6, 2017.

What’s new?
A section on the role of the project manager.
Two renamed knowledge areas
●

Project Schedule Management

●

Project Resource Management

Four new sections in each knowledge area
●

Key Concepts

●

Trends and Emerging Practices

●

Tailoring Considerations

●

Considerations for Agile/Adaptive Environments

Greater emphasis on strategic and business knowledge, with a discussion of project management business documents.
A new section on the role of the project manager, including the PMI Talent Triangle® - Technical, Leadership and
Strategic and Business Management.
An appendix on Agile practices.

Learn more about what’s new in the PMBOK Guide - Sixth Edition in this video (also available on PMI.org).
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PMI’s Pulse of the Profession 2017
https://www.pmi.org/learning/thought-leadership/pulse
On June 15th attendees of the Stamford regional meeting had an
engaging discussion on PMI’s latest Pulse of the Profession
publication. Olivia Parkin, one of the Stamford attendees, had the
following thoughts to share.
Calling all resourceful and business-minded project management
practitioners. This year’s Pulse of the Profession provides rich data
to encourage critical thinking and constructive questions that
continue in the arc of previous years. The number of PMOs is on
the rise again after a period of stagnation and slight decline (p8),
and other key indicators – such as development of technical and,
I would argue more importantly, leadership skills (p3), and
executive sponsorship (p9) – are also climbing. With the
continuing growth of agile methodologies (they’re here to stay),
there is a strong message that we need to be nimble and
continuously improve upon successful work to date as well as
continuously learn from failures.
Realizing a “Strategic EPMO” is a strong component towards
achieving organizational maturity and “transforming the high cost
of low performance.” How do you grow into, and get recognition
for being a strategic EPMO? During this upcycle for project
management, can we make the leap from tactical to strategic and facilitate sustainable value add? Based on the data, a
key component of this seems to be the growing discipline of Benefits Realization Management (p8) – I like to think of
this as work smarter, not harder. The number of organizations reporting a high level of benefits realization management
(BRM) was largely static from 2014 to 2016 at 17% (p4, 2016) and jumped to 31% this year (p3). BRM has been
pointed out as driving outcomes in PMI’s Pulse of the Profession since at least 2012 and especially in 2014 with a chart
title “Benefits Realization Maturity Leads to Success” (p17, 2014).
BRM requires a more sophisticated approach and skills that are hard to
measure with just standard credentials because it is not just the body of
knowledge measured by tests, it is the soft skills and business sense of
when to apply it (p13), plus the drive to develop fact based decision
making methodologies. This requires synergy between asking good
questions and gathering data effectively and efficiently to answer them.
As also highlighted in Pulse of the Profession 2016 (p3, 2016), there
continues to be a disparate perspective between senior executives 83%
(p25) of whom believe that their organizations fully understand the
value of project management as compared with only 54% of PMO
directors (p28) and different priorities between senior executives (p26
– priority on technology) and PMO directors (p29 – priority on talent
development).
(Continued on page 9)
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(Pulse of the Profession - continued from page 8)
Priority of senior executives seems to have shifted from a
focus on technical skills in 2016 (p27, 2016) to investing
in better technology (p26, 2017) while the highest priorities
for PMO directors remains solidly talent development
(technical, leadership, and business skills). I’d be curious
to know why. Is it cause or effect that “investing in
technology to better enable success” appears as a new
answer option this year and is at the top of the list for senior
execs, but only ranks 6th for PMO directors. The why of
these statistics may be more important than the numbers
themselves. Similarly, the
effective use of metrics within
an organization and the
resulting discussions and
decisions are more important than merely collecting metrics, but you cannot have effective
conversations without them.
I encourage you to take the wealth of information provided by The Pulse of the Profession
and continue asking good questions. Are we champions or underperformers (p5)? Are the
senior executives and PMO directors aligned? How can we improve our benefits realization
maturity? Head over to SNEC-PMI’s LinkedIn page to continue the discussion!
https://www.linkedin.com/in/oliviaparkin/
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PMI Region 3 Leadership Summit
The 2017 Region 3 Summit Meeting was held from June 1st to 3rd in beautiful Montreal, Canada. This year’s event
marked the 20th anniversary of summit meetings. The first summit was held in 1997 in Montreal. This year also coincided
with the 40th anniversary of the host chapter, PMI Montreal , as well as the 150th anniversary of Canada’s founding and
the 375th anniversary of the city’s founding!
The annual Region 3 Leadership Summit is one of two face-to-face opportunities that PMI chapter leaders from 18
chapters across northeast North America have to meet in person, sharing their experiences, ideas, issues and building
leadership skills and a strong network that enables them to better serve their membership. PMI Region 3 represents
over 25,000 members, which is about 10% of PMI total membership. In fact, PMI Region 3 has five Chapters in the
top 30 largest PMI Chapters in the world, and two in the top 5!
This year’s two-and-a–half-day meeting featured two keynote presentations, nine one-hour learning and sharing sessions,
and three, twenty-minute “Connect with the Experts” (CWTE) roundtable sessions where the more than 100 leadership
attendees could choose from fourteen CWTEs to learn best practices in various chapter services. Three of the CWTE
sessions were presented in French! The summit featured learning, networking, camaraderie, and fun! Summit 2018 will
return to the United States when we visit historic Boston, Massachusetts!
Leaders attending on behalf of the Southern New England Chapter were: Daniel Capetta (Secretary), Mary Frances
Gorgas (COO), Genevieve Guilmette (President), Svetlana Veprinsky (Director, Professional Development), and Neil
Weiss (Director, Membership). Michael Smith (SNEC Past President) was the 2017 Region 3 Summit Project Manager.
We had 2 great keynotes this year – Nabil Doss and Toni Newman. Their messages were extremely complementary to
each other. Nabil shared his formula for making movie trailers (which is what he does for a living!) as a way to help
us create a compelling message and communicate it with clarity and creativity – one of our greatest challenges.
Nabil was followed by Toni Newman (Toni Newman was the Keynote Speaker at our SNEC Conference several years
ago). Her message was about being different and innovative – the art of the “why not!?”, and creating value to our
members. Both were pertinent on how Chapters need to adjust their offerings to stay relevant, narrow their messaging
and constantly review, validate and innovate. Toni noted that innovation can be bite-size, and does not mean a complete
re-design – so that was a refreshing insight!!
SNEC Leaders who attended all shared their ‘Gold Nuggets’ at the June Board Meeting. Each portfolio lead will be
working on embedding these gold nuggets in their plans and initiatives as appropriate. It is important to note that in
addition to the formal sessions, our leaders also learned through 1:1 informal networking. For example, one of the lunch
breaks was organized so we would sit with ‘like’ Leaders (i.e. a President or Membership table). During the lunch, we
discussed topics relevant to our position on the Board, such as
succession planning, strategic offsites or dealing with conflicts.
As you can see, some of these are just like real-work situations!
SNEC PMI also had the opportunity of sharing some of our
home-made Gold Nuggets. We hosted two Connect with the
Experts sessions, one for ‘6 Questions for a Prospective
Volunteer’ and ‘Hosting a Successful Conference’. We also
had a session on New Member Engagement, sharing our New
Member Kit and New Member Orientation events. This
program is certainly gaining a lot of traction within our region,
and it will be interesting to see how everyone customizes the
program and learns from it!
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SNEC Upcoming Events 2017
There are several events to get excited about as summer fades into fall! This is just a sample of the amazing events
offered by your local chapter - there is a lot to choose from! Whether you live in Hartford, Springfield or Fairfield
County (or somewhere in between) there is something for you!
Courses and Special Events:
PMP Exam Preparation Course - Farmington
SNEC Special EVENT: The Race to the South Pole: Ten Lessons for Project
Managers
New Member Orientation
Introduction to Agile Project Management
Principles of Risk Management for Project Practitioners (via W.W. Mentorprises)
Certified Scrum Master Training (via Bearded Eagle)

SNEC Chapter
Meetings:
SNEC-PMI September 2017
Chapter Meeting
SNEC-PMI November 2017
Chapter Meeting

Springfield - September 2017
WMPMF Meeting
Springfield - December 2017
WMPMF Meeting

Hartford Eastside Project Management
Roundtable - September 2017
Hartford Eastside Project Management
Roundtable - October 2017

New London Meetings
Shelton Meetings
Fairfield County (Stamford)
Breakfast Meeting - September 2017

SNEC-PMI September 2017
Shelton Region Breakfast Round
Table

Fairfield County (Stamford)
Breakfast Meeting - October 2017

SNEC-PMI October 2017 Shelton
Region Breakfast Round Table
11
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SNEC Conference & Workshops 2018

Submission Deadline: October 22nd

Be a part of it!!
SNEC’s 13th annual Conference will be held on Monday April 23rd followed by a half-day of Workshops
on Tuesday April 24th. We are currently accepting presentation submissions for the Conference breakout
sessions as well as the Workshops.
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To be considered for the 2018 Conference, your submission form must be received to the Speakers
Committee by Sunday October 22, 2017. Details (and the submission form) can be found on the website.
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NEW SNEC-PMI CHAPTER MEMBERS
May through July 2017
Ronald Agnello
Mary Alacali

William
Cunningham

Kamalakar
Jonnalagadda

Elizabeth
Pelletier

Marissa Allen

Michael Cushing

Lee-Ann LaBrie

Ralph Perry

Margaret
Wainman

Elise Ames

Sakti Prasad Dash

Kodie LaFrance

Randi Pierce

Kenneth Waites

Tobi Andrews

Christina Derrico

Andrea Latimer

Abdilaziz Wehelie

Satish Arora

Timothy Dimo

Melissa Lawrence

Teresa
Pietrandrea

David Lipke

Sophia
Wiedermann

Hudson Atkinson

Salim Divakaran

Tiffany Pohl

Bindu
Dronamraju

Elham Mahdavy

Tracy Potorski

Sandra Wilcox

Judy Baird

renee manley

Blair Prenger

Tristan Wilson

David Marsh

Maryam Qureshi

Justin Wolfanger

Rajeshwari
Ramamoorthy

John Wrobel

Leah Farrelly

Tina Clarissa
Mateo

Kathy Felletter

Robert Mazarelli

Brett Risley

Kristine Floryan

Julie McEvoy

Margaux Roberts

Sue Foley

Michael
McKnight

Emily Robertson

Kalyan Bandaru
Jan Barlow
André Basso
Alan Blatter
Terry Bogart
karen boisvert
Prasad Bolineni

Matthew Dunn
Raymond Essig

Ryan Messier

Dorothy
Rodriguez

Karen Frisk

David Miller

Dorea Rolle

Jacqueline Fuller

Denise Miller

Christina Rossi

Jennifer Gaffney

David Miner

Robert Rowley

James Gaylord

Margaret Mixon

Thamer Rushaidat

Samuel Gironda

Paul Moriber

Elisabeth
Schlegel

Haley Bourke

Joshua
Frederickson

Martin
Cabeceiras
Dawn Caminiti
Teresa Camp
Angelica Caro
Cris Casey

Cordell Gray

Courtney Murphy

Frederick
Chaison

Levern Green

Moon Nagar

Kristie Chen

Adam Heller

Nestor Nana

Douglas Chritton

Ben Hull

Brian Neiberg

Julee Chullickel

Krystal Hulley

Tuan Nguyen

Melissa Clark

Danette Janick

Christian Odileke

Thomas Clerkin

Richard Janis

Lisa Oliver

Jason Cody

Henry Jeffs

Giddel Ortolaza

Crist

Shannon Johnson

Szilard Orvos

Brenda Cullen

Cheryl Johnson

Jacek Orzol
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Luba Semirog
Alexander Sepko
Nadeem Shahid
Kenneth Shaw
Donald Synnett
Ajit Tapaswi
Mary Urbanski
allen urich
Martin Valko

Jason Vance

Candice Zarr
Cheynna
Zygmunt
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SNEC-PMI MEMBER ANNIVERSARIES
SNEC-PMI would like to acknowledge long term chapter members celebrating their 5, 10 and 15+ year
anniversaries May through July, 2017. Congratulations to everyone and thank you for your continued and valued
membership!

5 Year Anniversaries

10 Year Anniversaries

15+ Year Anniversaries

Chrystyna Andrychowski

Ellen Belitzky

Michael Annon

Jared Aubin

Joyce Brown

Robert Edward Caisse

Randy Below

D. Vincent Cherrone

James Anthony Cavallo

Meg Broderick

Linda Cristallo

Carol Coppa

Richard Burrow

Peter DiBetta

Michael D'Agostino

Michelle Doty

Chris Malumphy

Paul Hawkins

Kathi Falko

Stacey Papa

Susan Houle

M. Gabris

Allan Ram

John Inserra

Dara Meath

Angela Secondino

Peter Jalbert

Jeffrey Ogilvie

Steven Shugdinis

David Kaherl

Judith Omphroy

Mary Ellen St. John

Susan Lach

Vanessa Paradis

Jennifer Weed

Jacques Lagasse

Usha Pillai

Christopher Lanzano

Paula Raulinaitis

Michael Mala

Kimberly Ryan

David Martancik

Katherine Scarcella

Norman Prevost

Sundar Varadarajan

David Roy

Matthew Weston

Normand Thibodeau
James Whitaker
Holly Witalis
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SNEC-PMI CERTIFICATION UPDATE
Congratulations from our Board of Directors and our Membership to those
obtaining PMI Certifications May through July 2017 in our chapter:

Tom Caruso, PMP®
Julee Chullickel, PMP®
Cherri DeVoe, PMP®
Adrienne DeVos, PMP®
Salim Divakaran, PMI-ACP®
Jessica Funke, PMP®
Guillermo Garcia, PMP®
William Higgins, PMP®
Krystal Hulley, PMP®
Glenn Knight, PMP®
Cheryl Koda, PMP®
Kodie LaFrance CAPM®
Andrea Latimer CAPM®
Orlando Lawrence, PMP®
Courtney Murphy, PMP®

Tuan Nguyen, PMP®
Kevin Northcutt CAPM®
Jeri Pantalone, PMP®
Shiva Ponnaboyina, PMP®
Maryam Qureshi, PMP®
Kenneth Restelli, PMP®
Audrey Suseno, PMP®
Allen Urich, PMP®
Michael van Emmenes, PMP®
William Viggiano, PMP®
Natalie A. Wood, PMP®
Christopher Zack, PMI-ACP®
Michael Ziyadeh, CAPM®

Membership Certification
Facts
As of August 20th, 2017 we have
1,872 members! Of our members,
77% are certified, and of those
73% are PMPs.
Credential
PMP
CAPM
PMI-ACP
PgMP
PMI-SP
PMI-RMP
PfMP
PMI-PBA
Total
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Count
1,357
19
44
8
6
6
1
4
1,445
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SNEC-PMI 2017 BOARD OF DIRECTORS
Genevieve Guilmette, PMP
President and CEO
Genevieve.Guilmette@snec-pmi.org

Matt Weston, PMP
Treasurer and CFO
Matt.Weston@snec-pmi.org

David Kaherl, PMP
Operations
David.Kaherl@snec-pmi.org

Carin Salonia, PMP
Past President
Carin.Salonia@snec-pmi.org

Daniel Capetta, PMP
Corporate Secretary
Daniel.Capetta@snec-pmi.org

Svetlana Veprinsky
Professional Development
Svetlana.Veprinsky@snec-pmi.org

Mary Frances Gorgas, PMP
Vice President and COO
Mary.Frances.Gorgas@snec-pmi.org

Neil Weiss, PMP
Membership
Neil.Weiss@snec-pmi.org

SNEC-PMI
Mission Statement
To provide resources, professional development and networking opportunities
to enhance Project Management.

Vision Statement
A better Southern New England through Project Management.

QUICK LINKS

Seeking your PM Stories,
Tips, Techniques or
Experiences!

Get Involved

The SNEC-PMI Newsletter aims to
reflect our outstanding membership.

Events Calendar
Register for Events
Knowledge Center
Newsletter Archive
Contact Us

If you were forwarded or
downloaded our newsletter
and would like to receive
your own copy every
month, just click here or on
the graphic above to
subscribe!
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Please feel free to submit a story, tip,
technique, or experience that you
have found particularly helpful as a
project manager. Submit your
content (50-250 words) to our editor
at content@snec-pmi.org.
All items are subject to change at the
discretion of the editor.

